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➢ Environmental volunteer projects benefit local green 

spaces & provide mental/physical health benefits to 

participants

▪ EVERYONE should be able to receive these 

benefits, yet the majority of volunteers are 

White (see Fig. 1)
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Figure 1: Trends of environmental volunteering in the US by race 

during 2005-2015, US Census data (via McDougle, 2017)

RESEARCH QUESTION

What are approaches to overcoming the 

barriers of incorporating diverse participants 

into environmental volunteer projects?

RESULTS 

Commonalities among interviews with environmental 

professionals:

➢ Historical/Systemic Barriers:

▪ Excluding BIPOC from green spaces (Ex. redlining, 

segregation, etc.)

▪ Forced tribal displacement

➢ Physical Barriers (see Fig. 3 & 4) 

Figure 2: Me on-site at Lincoln 

Park performing a soil test to 

determine Nitrogen levels

SIGNIFICANCE

➢ Environmental organizations need a diverse range of 

participants from the communities they are located in

to better understand and meet that community’s needs 

(see Fig. 5) 

➢ Current resources are not being equitably distributed 

amongst communities for everyone to have accessible 

and healthy green spaces

Figure 3: The most common barriers facing BIPOC from participating in 

environmental volunteering, data collected via my survey of WA residents

Figure 4: Comparing White and BIPOC responses to their barriers of 

environmental volunteering, via my survey of WA residents

➢ Interned for FLiP to restore 

approx. 4,000 sq. ft. of forest (see 

Fig. 2)

➢ Interviewed 7 environmental 

professionals 

➢ Created a survey for local 

community members that 

addressed personal barriers

METHODS + INTERNSHIP

TAKEAWAYS

Recommended environmental organization reform to 

address BIPOC needs:

Survey Response

➢ Advertise events in a multitude of mediums/locations

➢ Host events in a diverse variety of 

neighborhoods/parks & languages

➢ Provide free, virtual training

➢ Partner with organizations already working in those 

communities 

Environmental Professionals’ Response

➢ Budgets need to prioritize urban forest restoration 

(more paid positions, especially for BIPOC)

➢ Creating the space for BIPOC leaders within 

environmental organizations is crucial for recruitment

Figure 5: Dirt Corps’ Youth Conservation Corps 

members measuring tree diameters in Little Brook 

Park, WA (Photo credits: Dirt Corps)
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