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Figure 1. Recruiters can select a specific major they are looking for from the
potential employees and see the demographic data of the colleges that offer the I]QJ_"DH Uncover systemic workforce diversity gaps

What are the attributes of data science that can help o Sulvsobrinssbn e e e
- . . major. OWs recruiters to Tina Candidates witn a SPECITIC aCademiC DaCKgroun ! " :
establish recruitment approaches that aim at from a diverse candidate pool. with data analysis

increasing environmental workforce diversity?
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